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ARTICLE I

RECOGNITION AND COMMUNICATIONS

1.01 Recognition

THE BOARD OF EDUCATION OF FAIRFIELD ELEMENTARY SCHOOL DISTRICT NO.
112, WAYNE COUNTY, ILLINOIS, HEREINAFTER REFERRED TO AS THE "BOARD",
RECOGNIZES THE FAIRFIELD FEDERATION OF TEACHERS, LOCAL #4761, ILLINOIS
FEDERATION OF TEACHERS, AFL-CIO, HEREINAFTER REFERRED TO AS THE
"UNION", AS THE SOLE AND EXCLUSIVE BARGAINING REPRESENTATION FOR ALL
REGULARLY EMPLOYED FULL-TIME AND PART-TIME CERTIFIED TEACHERS WHO
WORK 0.5 OR MORE OF THE SCHOOL DAY, EXCLUDING THE SUPERINTENDENT,
BUSINESS MANAGER, PRINCIPALS, TEMPORARY OR SHORT TERM EMPLOYEES
AND OTHER PERSONS HIRED HEREAFTER AS SUPERVISORS, CONFIDENTIAL OR
MANAGERIAL EMPLOYEES AS DEFINED IN THE ILLINOIS EDUCATIONAL LABOR
RELATIONS ACT.

1.02 General Principle of Negotiations

The purpose of this recognition is a mutual agreement between the parties to negotiate in good
faith effort.

"Good faith effort" is defined as the mutual responsibility of the Union and the Board to deal
with each other openly and fairly and endeavor to reach agreement on items being negotiated. It
does not imply that either party will agree with, or accept, the other party's proposals, or be
compelled to reach agreement on specific topics.

1.03 Copies of Contract

All certified employees shall be provided with an electronic copy of the current contract.
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ARTICLE II

BOARD AUTHORITY

2.01 Board Authority

The Board, on behalf of the electors of the district, retains and reserves the ultimate
responsibilities for proper management of the Fairfield Elementary School District No. 112
including, but not limited to, the responsibilities for and the right:

a. To maintain executive management and
administrative control of the District, and its
properties and facilities, along with the work of
its employees, as related to the conduct of
District affairs.

b. To hire all employees and to determine their
qualifications, or their dismissal or demotion,
and to evaluate, promote and transfer all such
employees.

c. To establish grade levels, courses of instruction
and curriculum, including special programs,
athletic, recreational, or social events for
students, all as deemed necessary or advisable
by the Board.

d. To determine class schedules and the
responsibilities and assignments of those in the
bargaining unit.

e. To determine the work rules for all employees
during their required schedule during the regular
work day.

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the Board,
the adoption of policies, rules, regulations and practices in furtherance thereof, shall be limited
only by law and the specific and express terms of this Agreement.
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ARTICLE III

UNION RIGHTS

3.01 Professional Teaching Personnel

Teachers shall be free to join or not to join the Union.

3.02 Use of School Building by Union

The Union shall have the right to use school buildings for Union meetings at times and places
not in conflict with the school schedule and not requiring the need of custodial service. Such
requests shall be transmitted to the Superintendent or his designee for approval or disapproval.

3.03 Communications by Union

The Union may have the right to post notices of activities and matters of Union business on a
designated bulletin board in the teachers' lounge in each building. The Union may also use
teacher "mail boxes" for communications of Union business. Items can not be posted and/or
distributed that are detrimental to the school district or are political in content.

3.04 Use of Equipment by Union

The Union may use a designated typewriter and photocopy machine in each building. The Union
will reimburse the school district for the use of photocopy paper at $.05 a page.

3.05 Right of Representation

When a teacher is required to attend a formal conference/meeting with representatives of the
Administration and/or the Board regarding issues that could lead to disciplinary action, the
teacher shall have the right to have a Union representative present. Such conferences/meetings
do not include and conferences/meetings that are scheduled relative to evaluation procedures. It
remains a teacher's responsibility to contact the Union and inform the Administration and/or
Board in advance of a scheduled meeting that Union representation is desired, along with
informing the Superintendent in advance as to the name of the Union representative to be in
attendance.

3.06 Union Leave

In the event the Union desires to send representatives to local, state or national conferences,
these representatives may be excused without loss of salary providing the Union reimburses the
District on the basis of the daily substitute rate for each day used and written permission for such
leave has been approved by the Superintendent. It is understood that the Superintendent retains
the right to approve or disapprove each request. The maximum number of days for the Union
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that may be approved by the Superintendent each year shall be eight (8). The Superintendent
also retains the prerogative to restrict the number of teachers on specific dates if the absences
will cause a disruption to the educational program or a qualified substitute can not be hired for
said dates.  The Union will reimburse the District within thirty (30) days of receiving an invoice.
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ARTICLE IV

INDIVIDUAL GRIEVANCE PROCEDURE

4.01 Definitions

4.01.01 Grievance

Any claim by a teacher that there has been an alleged violation, misinterpretation, or
misapplication of the terms of this Agreement.

4.01.02 Days

All time limits shall consist of school days, except that when an alleged grievance is submitted
fewer than ten (10) days before the close of the school year, time limits shall consist of
business days.

4.01.03 Initiation of Grievance

A grievance may be initiated and/or conducted by:

a. An employee in his/her own behalf,

b. An employee accompanied by a Union representative, or

c. A Union representative at the employee's request.

4.02 Right of Representation

A Union representative may be present if requested by the aggrieved at any meeting, hearing,
appeal or other proceeding relating to a grievance which has been formally presented beyond
Step One. Nothing contained herein shall be construed as limiting the right of any teacher
having a grievance to discuss the matter informally with his/her supervisor and having the
grievance adjusted without intervention of the Union.

4.03 Procedures

The parties hereto acknowledge that it is usually most desirable for a teacher and his
immediately involved supervisor to resolve problems through free and informal communications.
In the event the matter is resolved informally and a Union representative was not present at the
adjustment of the complaint, the Superintendent shall inform the Union President of the
adjustment. If, however, such informal processes fail to satisfy the teacher, a grievance may be
processed as follows:
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4.03.01 Initiation

An alleged grievance must be filed within ten (10) days of the occurrence of the event which
initiated the grievance. Failure to file within the time limits prescribed herein constitutes a
waiver of the right to file for that particular occurrence. The written grievance shall state the
clause or clauses of the contract allegedly violated and the proposed remedy requested on
forms prepared by the Administration.

4.03.02 Step One

The teacher shall present the alleged grievance in writing to the supervisor immediately
involved and who will arrange for a meeting to take place within ten (10) days after receipt of
the grievance. The supervisor shall provide the aggrieved teacher with a written answer to the
grievance within ten (10) days after the meeting. A copy of the decision shall be given to the
Union.

4.03.03 Step Two

If the alleged grievance is not resolved in Step One, then the aggrieved may appeal the
grievance to the Superintendent or his/her official designee within ten (10) days after the
receipt of the Step One answer. The Superintendent or his/her official designee shall arrange
for a meeting with the aggrieved to take place within ten (10) days of his/her receipt of the
appeal. Each party shall have the right to include in its representation such witnesses and
counselors as it deems necessary to develop facts pertinent to the grievance. Upon conclusion
of the hearing the Superintendent shall have ten (10) days in which to provide his written
decision to the grievant.

4.03.04 Step Three

If the alleged grievance is not resolved at Step Two, the grievant may appeal the grievance to
the Board within ten (10) days of the Step Two answer. The President of the Board shall
arrange for a meeting to take place with the aggrieved within thirty (30) days of receiving the
appeal. Each party shall have the right to include in its representation such witnesses and
counselors as it deems necessary to develop the pertinent facts to the grievance. Upon
conclusion of the hearing, the President of the Board shall have fifteen (15) days in which to
provide a written decision to the grievant.

4.03.05 Step Four

If the alleged grievance is not resolved at Step Three, the grievant and Union jointly may
submit the grievance to binding arbitration within ten (10) days of the Step Three response.
The American Arbitration Association shall be requested to submit a list or arbitrators in
accordance with its rules and regulations. If either party is dissatisfied with the list sent by the
AAA, prior to striking the list, another list can be requested.
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By mutual agreement, the parties may elect to enter into grievance mediation prior to
submitting the grievance to final and binding arbitration. The parties shall mutually agree upon
the procedures for mediation and appropriate extension of the timeline for arbitration.

a. Each party shall bear the full costs for its
representation in the arbitration.  The cost of the
arbitrator and the AAA shall be divided equally
between the parties.

b. If either party requests a transcript of the
proceedings, that party shall bear full costs for the
transcript.  If both parties order a transcript, the
costs of two (2)transcripts shall be divided equally
between the parties. If the arbitrator requests a copy
of the transcript, the cost shall be divided equally
between the parties.

c. Neither the Board nor the Union shall be permitted
to assert any grounds or evidence before the
arbitrator which had not previously been disclosed
to the other party during the previous steps.

d. The arbitrator shall have no power to nullify, alter,
amend and/or add to the terms of this Agreement.
The arbitrator's authority shall be strictly and
narrowly limited to deciding only the grievance
filed at the Step One level.  The arbitrator's decision
must be based solely and only upon an
interpretation of the meaning or application of the
express relevant language of this Agreement.  The
arbitrator shall have no authority to interfere with
exclusive Board and/or Administrative rights as
covered in this Agreement.

e. Either party may make public the findings and the
recommendations of the arbitrator.

4.04 Other Conditions

4.04.01 Bypass to Superintendent

If the grievant and the Superintendent agree, Step One of the grievance procedure may be
bypassed and the grievance brought directly to Step Two.
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4.04.02 Class Grievance

Class grievances involving one or more teachers or one or more supervisors and grievances
involving an administrator above the building level may be initially filed by the grievant at
Step Two.

4.04.03 Grievant and Union Cooperation

The grievant and Union shall not interrupt the instructional and regular duties of the teachers
within the District in the investigation of any alleged grievance.

4.04.04 Released Time/Steps One and Two

Should attendance at a grievance hearing require that a teacher or a Union representative be
released from his regular assignment, he shall be released without loss of pay or benefits.

4.04.05 Timeliness by Grievant

Failure of any grievant to act on a grievance within the prescribed time limits will act as a bar
to any further appeal. Failure of the Administration or Board to communicate a decision on a
grievance within the prescribed time limits shall permit the grievant to advance to the next step
if so desired.

4.04.06 Extension of Time Limits

All time limits may be extended by mutual agreement between the parties.

4.04.07 No Reprisals

No reprisals of any kind shall be taken by the grievant and/or the Union against any teacher
because of his/her lack of participation in a grievance. An employee who participates in the
Grievance Procedure shall not be subject to reprisals because of such participation.

4.04.08 Hearings at Steps Three and Four

All such hearings shall be on non-school time such as evenings and/or Saturdays unless the
Board schedules a hearing at another time convenient to the Board and Administration. If a
hearing is scheduled in Steps Three and Four during school hours, the affected grievant will be
released without loss of pay or benefits.

4.04.09 Exclusion of Remedies
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In the event a member of the bargaining unit commences a proceeding in any state or federal
court or administrative agency against the Board of Education and/or Administration, charging
the Board and/or Administration with an alleged violation of this Agreement, such remedy
shall be exclusive and the said member shall be barred from invoking any remedy by this
grievance procedure while pursuing a remedy in another jurisdiction. If another jurisdiction is
selected after a grievance has been initiated, then the timeliness in the Grievance Procedure
will be frozen until a decision has been rendered in the other jurisdiction. Upon being
knowledgeable of the decision, the grievant has the right to reinstitute the grievance within ten
(10) days.

4.04.10 Notification to Union in Non-Representation Situations

In any instance where the Union is not representing the grievant, the administrator or
supervisor receiving the grievance or making the decision shall notify the Union in writing of
the resolution at each formal level.

4.04.11 Clarification on Use of Personnel File

The written grievance shall not be inserted in the employee's official personnel file.
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ARTICLE V

TEACHER EVALUATION PROCEDURES

5.01 Review of Procedures

At the commencement of each school year, each building principal shall advise the teachers in
the building of the evaluation procedures. New teachers hired during the school year shall also
be advised of the evaluation procedures.

5.02 Informal Observations

Teachers may be informally observed by their building principals without advance notice to the
teacher.

5.03 Formal Observations

With reference to the two or more formal observations that are conducted, the first observation
will include the class, subject, lesson and time sequence as selected by the teacher in consultation
with the building principal. Subsequent observations will be unannounced. Formal observations
shall not be held the first two weeks of school. First two weeks shall be defined as the first 10
days of student attendance.

5.04 Formal Evaluation

Tenured teachers shall receive at least one formal evaluation every two (2) years. Non-tenured
or probationary teachers shall receive at least two (2) formal evaluations each year. The format
of the evaluation instrument will be given to each teacher at the beginning of each school year
and shall be consistent for all teachers. Teachers assigned to more than one building shall be
assigned a primary evaluator. The above guidelines are just a minimum, with the Administration
retaining the prerogative to evaluate any teacher as many times each year as is necessary to
improve instruction and assist teachers having difficulties as determined by the Administration.

5.05 Post-Evaluation Procedures

All evaluations shall be reduced to writing and a copy given to the teacher as soon as practical,
with ten (10) working days being the guideline. Within ten (10) work days of receiving the
evaluation a conference will be held between the teacher and supervisor (evaluator) to review the
initial draft of the evaluation and provide specific recommendations covering improvements, if
weaknesses are identified. If an additional conference is needed it will be scheduled. At the
conclusion of the conference process, the teacher shall sign the evaluation which confirms that
the conference has taken place, and the teacher has received the finalized evaluation document,
but does not necessarily mean the teacher agrees with its content. If the teacher disagrees with
the content of the evaluation, he/she may submit a written response within ten (10) work days of
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the conference, with the response being attached to the evaluation which will be placed in the
employee's personnel file as soon as practical.

5.06 Compliance with State Laws

If it becomes necessary during the term of this collective bargaining agreement, the parties agree
to re-open the agreement mid-term to address changes to the teacher evaluation procedures
outlined herein as required by Public Act 96-861 (Senate Bill 315); Public Act 97-008 (Senate
Bill 7) or any similar legislation enacted subsequent thereto.
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ARTICLE VI

PERSONNEL FILES

6.01 Right of Review

Each teacher shall have the right to review the contents of his/her personnel file, except college
placement reference materials and "confidential materials" as defined by the Illinois Records
Act, upon making a written request at least one (1) work day in advance. When the official
personnel file is reviewed, a representative of the Superintendent's Office will be present. A
representative of the Union may, at the teacher's request, accompany the teacher for his/her
review. There shall be only one official personnel file in the Superintendent's Office. Teachers
may not be permitted to remove any materials from the official personnel file. Personnel files
shall be viewed during hours that do not interrupt school operations.

6.02 Placement of Materials in the File

A teacher shall be provided a copy of any materials placed in the official personnel file after the
effective date of this Agreement, except college placement reference materials and "confidential
materials" as defined by the Illinois Records Act. A teacher shall have the right to attach a
rebuttal or explanatory material to any document placed in the file within ten (10) working days
following the date the material was placed in the file. A teacher may request that materials, other
than rebuttal or explanatory materials, be placed in the file, with the Superintendent retaining the
right to approve or disapprove any request.

6.03 Requests for Copies of Materials in File

Upon written request by a teacher, the Superintendent's Office will reproduce one (1) copy of any
materials from his/her personnel file, except college placement reference materials and
"confidential materials" as defined by the Illinois Records Act. Copies covered in Section 6.03
to be provided to the teacher shall be without cost to the teacher.

17



ARTICLE VII

REDUCTION IN FORCE

7.01 Notification

The Board shall notify, in writing, the Union when a reduction is to be made in the number of
total certified teaching personnel employed within the bargaining unit. The written notice shall
be provided to the teacher and Union in accordance with the time frames established by Section
24-11 and 24-12 of The School Code.

7.02 Compliance with Code

If removal or dismissal results from a decision of the Board to decrease the number of teachers
employed by the Board, such removals or dismissals shall be accomplished in accordance with
Sections 24-11 and 24-12 of the Illinois School Code.

7.03 Seniority

Seniority (length of continuing service) means the total period of continuous full-time
employment in a position which is within the bargaining unit. Continuous service begins on the
first day of work performed and continues if there is not a break in service.

The following shall constitute a break in service:

a. Resignation/retirement
b. Termination
c. Being on layoff status beyond the school code

requirements
d. Not fulfilling notification requirements when on an

approved leave of absence or failure of the
employee to return to work at the expiration date of
an approved leave of absence or recall.

7.04 Seniority List
The Board shall provide the Union with a seniority list, indicating the teacher's name, date of
employment, and years and months of continuous service categorized by each area of
certification, no later than seventy-five (75) days before the end of each school year.

7.05 Conditions Not Counted Toward Seniority
Effective with the 1991-92 school year the following employment will not be counted towards
seniority:

a. Summer School, evening school, or other temporary
positions outside of bargaining unit work.
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b. Unpaid leaves of absence.

7.06 Situations Involving Ties

If two or more teachers otherwise have equal seniority and one or more is to be honorably
dismissed, ties shall be broken as follows:

a. Total teaching experience as indicated on the
teacher's service record;

b. Highest degree and hours approved earned beyond
the degree that can be used toward salary schedule
credit as are a matter-of-record on February 1 each
year (hours taken previous to the 1991-92 school
year need not be approved);

c. Date of teacher's signature on contract.

7.07 Leaves of Absence

Teachers who are on a leave of absence shall be subject to the foregoing reduction in force
procedures.

7.08 Recall Right
Any teacher whose active employment has been terminated pursuant to the reduction in force
procedure as outlined in this Article shall have recall rights in accordance with Section 24-12 of
the School Code.

7.09 General Conditions

7.09.01
All teachers removed or dismissed according to the intent of this Article have the responsibility
of keeping the Superintendent's Office informed as to their current status and address.

7.09.02
If a decision is made to recall a teacher, the affected teacher shall have ten (10) business days
in which to respond, with the timeline beginning on the date the notification was sent by
certified mail to the teacher.  A copy of this Article will be attached to the certified letter.

7.09.03
Any teacher who fails to respond to a position by a proper notice will be placed at the bottom
of the call list as it exists at the time of such failure to respond. However, a teacher shall have
a one-time opportunity to retain his/her position on the recall list, and the Board will offer the
position to the next highest ranked, qualified teacher. If a teacher elects to be passed over
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once, he/she must give written notice to the Board within the ten (10) business days described
above.
7.09.04
Teachers are required to inform the Superintendent's Office of any changes in their
qualifications after the date of their termination. At that time, teachers will be considered for
recall for any vacant position in that area of qualification consistent with Section 24-12 of the
School Code.

7.09.05
A recalled teacher shall be reinstated with no loss of seniority, tenure rights (where applicable),
accumulated sick leave, or salary schedule position.

7.09.06
Tenured teachers laid off pursuant to this Article shall be eligible to be placed on the daily
substitute list and/or be available for temporary/part-time employment. It remains the
responsibility of said teachers to inform the Superintendent or his designee, in writing, of their
availability.  Employment in any of these positions will not affect their recall rights.

7.09.07
Any teacher who is laid off pursuant to this Article may continue in the health/major medical
plan at his/her own expense pursuant to the terms of the Combined Omnibus Budget
Reconciliation Act (COBRA). It will be the responsibility of each teacher to contact the
Superintendent's Office to make the appropriate arrangements.
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ARTICLE VIII

NO STRIKE AND DISRUPTIONS

8.01 General Teacher and Union Responsibilities

During the term of this Agreement and any mutually agreed upon extension thereof, no teacher
covered by this Agreement, nor the Union, nor any person acting on behalf of the Union, shall
engage in, authorize, or instigate a strike, slowdown, picketing, or recognition of any picket line
at the School District's premises.
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ARTICLE IX

WORKING CONDITIONS

9.01 Length of Work Day

The length of the work day shall normally not exceed 7 hours and 20 minutes, inclusive of a duty
free lunch with the exception of before school playground duty and detention supervision after
school. In subsequent years, the normal work day can be extended up to 8 hours inclusive of a
duty free lunch, with the before school playground duty and detention supervision after school
remaining in effect, only if additional state mandates expand the curriculum needs of the
students. If the work day is extended in subsequent years, the teachers shall be informed as to
the extension of the school day on or before June 1, along with the reason(s) for the decision as
they relate to the intent of this section.

9.02 Classroom Assignments

Teachers shall be notified in writing no later than June 1 of their classroom assignment for the
forthcoming year. Should changes and/or adjustments in classroom assignments be necessary
after June 1 or during the school year, the affected teacher(s) will be notified in writing as
promptly as possible. The final decision making covering all classroom assignments shall
remain with the Administration.

9.03 Non-Teaching Assignments

Non-Teaching duties, other than duties covered in Section 9.01, shall be assigned as deemed
necessary by the Administration, with such assignments being divided as evenly as possible
when practical to do so. Teachers will only be assigned to work basketball games if volunteers
can't be located. This section shall not be subject to the Grievance Procedure contained in this
Agreement.

9.04 Meetings/Functions Outside of Regular Work Day

Attendance at open houses, field trips and graduation are required for the affected teachers
involved in each event. Teachers will be encouraged to attend all other school related
meetings/functions outside of the regular day as identified by the Superintendent or his designee.
The Superintendent will attempt to publish a calendar of these obligations at the beginning of the
school year. The final decision covering all such circumstances shall remain with the
Administration.

9.05 Length of School Year

Prior to determining the calendar for the subsequent year, input shall be requested from the
teaching staff as coordinated by the Superintendent or his designee. The final decision on the
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entire calendar, including the length of the school year as per the School Code Section 10-19,
shall remain a Board prerogative.

23



9.06 Class Size

The Board and Administration will attempt to maintain desirable class sizes, which is subject to
space availability, implementation of new educational programs and budgetary limitations.
Whenever a teacher believes his/her class size is exceeding a desirable number or the classroom
composition is not in the best interest of the students, he/she may request a conference with the
Superintendent or his designee to discuss his/her concerns. Upon concluding the conference, the
Superintendent or designee will summarize the conference, along with responding in writing on
the specific request(s) of the teacher. A copy of the summary and response by the
Superintendent or his designee will be provided to the Board, with the Board retaining its
prerogative to make all final decisions regarding class size issues. Any decision concerning class
size issues will not be subject to challenge through the grievance procedure contained in this
Agreement.

9.07 Parental Complaints

Whenever a principal is knowledgeable of a complaint about a teacher, he/she will encourage the
parent/guardian to put the complaint in writing, and schedule a conference with the involved
teacher in an attempt to resolve the problem.

Should the school problem remain unresolved following the conference between parent/guardian
and teacher, the principal shall schedule a meeting involving the parent/guardian, Building
Principal and the teacher. In the event that such a meeting does not resolve the issue, the
Building Principal shall request intervention by the Superintendent.

The Superintendent may choose to bring the matter before the School Board for resolution. In
such case, final action on the matter shall be determined by the School Board.

9.08 Lesson Plans

Lesson plans shall be accomplished at least two (2) days in advance, with the plans being
acceptable to the principal in each building. Lesson plans will be available for review by the
building principal. If a teacher is absent, it is his/her responsibility to be certain that the lesson
plans are in a convenient location for the substitute teacher.

9.09 Leaving Building During School Day

Teachers may leave their assigned buildings during non-teaching periods, upon securing
permission of the building principal.

9.10 Building Keys

Whenever a teacher would like to use specific facilities in their assigned building during
non-attendance hours, advance permission shall be obtained from the building principal. When
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permission is granted, the principal shall provide the appropriate keys, with the affected teacher
signing a form that they have received the keys and will return them by a specific date. It is
understood that no District keys can be duplicated and the teacher is responsible for the cost of
replacement if the keys are lost.

9.11 Early Dismissal

The day before Thanksgiving, Christmas and Easter holidays teachers shall be dismissed one
hour earlier than the normal dismissal time. If the holiday is preceded by a weekend, the early
dismissal shall occur on Friday.

9.12 Posting of Teacher Vacancies

The Superintendent's Office will email all known full-time teaching vacancies and co-curricular
vacancies. Normally, the posting period shall be five (5) working days. During the summer
break, postings will be emailed to teachers. The posting period for co-curricular vacancies shall
be waived if there is less than 30 days from the start of the first eligible practice day.

9.13 Transfers

Decisions on transfers will be those which are not detrimental to the students, as determined by
the Administration.  Selection of the staff member will be based upon the following factors:

a. Contribution which can be made to students;
b. Compatibility with the teaching team;
c. Opportunity for professional growth;
d. Desire of staff member regarding assignment or

transfer;
e. Contribution which can be made to the overall

educational program in the District;
f. Recommendations of building administrators;
g. Length of continuous service in the District.

9.14 Involuntary Transfers

If a teacher is involuntarily transferred, he/she shall be informed of the reason in writing.
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ARTICLE X

LEAVES

10.01 General Sick Leave

10.01.01Number of Days

A full time teacher shall have thirteen (13) sick days of sick leave each year. Unused sick days
may accumulate up to 360 days. All current employees shall be notified in writing at the
beginning of each school year the current number of sick days they have accumulated.

10.01.02Definition of Sick Leave

Sick leave shall be interpreted to mean personal illness, pregnancy and related conditions, birth,
adoption, quarantine at home, serious illness or death in the immediate family or household, or
other health-related matters that must be pre-approved by the Superintendent or his designee. On
"health-related" matters, a minimum deduction will be one-half day for doctor or dental
appointments with the affected teacher teaching half of the day, if a substitute is hired. The
minimum notice to the building principal of a doctor or dental appointment shall be two (2)
school days in advance unless an emergency arises which prevents such advance notification.
Leave for adoption may not exceed thirty (30) school days per adoption. Leaves for childbirth
shall not exceed thirty (30) school days per birth, unless verified by a physician as medically
necessary.

The School Board may require a physician's certificate as a basis for pay during leave after an
absence of three days for personal illness. In cases of serious illness or death, "immediate
family" shall include parents, spouse, brothers, sisters, children, grandparents, grandchildren,
parents-in-law, brothers-in-law, sisters-in-law, and legal guardians, daughters-in-law and
sons-in-law.

10.01.03Sick Leave Bank

The following Sick Leave Bank Guidelines shall be followed:
1. All accumulated sick days and personal days for the

participating employee must be exhausted before
using the bank.

2. Employees receiving worker’s compensation or
disability payments are not eligible to use the sick
leave bank.

3. The sick leave bank may only be used for the
individual employee’s catastrophic illness or
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catastrophic illness of a spouse or child of the
employee.

4. The employee shall produce a doctor’s certificate as
proof of need.

5. The employee will be able to borrow a maximum of
ten (10) days per year from the anticipated sick day
accumulation total from the succeeding school year.
The following provisions will govern the
administration of the sick leave request:

a. The maximum one can borrow is ten
(10) days.

b. The days borrowed are to be repaid from
days accumulated at the end of the
succeeding school year.

c. Should the employee leave the District
“owing” ten (10) or fewer days, the
District shall withhold that amount from
the final payment of that teacher’s
paycheck.

d. The amount to be deducted would be
determined by taking the employee’s
salary and dividing it by total school
days in that school year.

e. A Sick Leave Bank request form must
be completed by the employee and
signed by the Superintendent.

6. For a catastrophic illness with doctor’s certification,
an employee may be absent the last period of the
day without penalty of a half day sick or personal
day, and the district will pay for an in-house
substitute, if necessary, for a total of 20 times per
school year.

10.02 Personal Business Days
Personal business days are defined as being days in which an employee may be absent from
work for whatever purpose desired.

A full time teacher will be granted three (3) days of personal business leave a year (a teacher
with 15 years or more experience in this district will be granted a total of four (4) days of
personal business leave a year) subject to the following conditions:

1. The days are non-cumulative from one year to the
next year and may be taken in one-half day or full
day increments.

27



2. Personal business days shall be requested at least
two days in advance to the appropriate building
principal in order to obtain a substitute unless it is
an emergency situation.

3. Personal business days may be refused if more than
3 teachers per building request personal days and/or
no substitute can be hired unless it is an emergency
situation.

4. Except for teachers who are within four (4) years of
being eligible to receive a retirement annuity,
personal business days not used at the end of the
school year may be accumulated as sick leave or
may be paid as a bonus at the end of the school year
at the substitute rate of pay. Teachers who are
within four (4) years of being eligible to receive a
retirement annuity shall only have the option of
accumulating unused personal days as sick leave.

10.03 Bereavement Leave

In the event of the death of a member of a teacher's immediate family, such teacher, with one (1)
or more years of experience in the school district, shall be entitled to a maximum of four (4) days
of absence each year without loss of pay, and without loss of personal or sick leave. If the
bereavement leave extends beyond the maximum allowable, the teacher shall be allowed to use
accumulated sick leave days. "Immediate family" as defined for this section shall include
parents, spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law,
brothers-in-law, sisters-in-law, daughters-in-law, sons-in-law, spouse’s grandparents, aunts,
uncles and legal guardians. The superintendent may consider and may approve requests for
bereavement leave outside the stated definition of "immediate family".

10.04 Professional Leave

The Administration shall have the discretion to approve or disapprove up to two (2) days a year
for attendance at professional conferences that relate to the current assignment of teachers as
may be financially feasible. Every reasonable effort shall be made to have all written requests
into the Superintendent at least thirty (30) calendar days in advance of the conference date, but
no later than ten (10) days, to be considered. If approved, expenses shall be paid in accordance
with Board policy. The above rules may be waived at the Superintendent's discretion on a
case-by-case basis without establishing a precedent.

10.05 Jury Leave

No teacher shall suffer loss of pay or benefits due to loss time at work caused by serving on a
jury, but shall turn over jury pay, except transportation reimbursement, to the district. It is the
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responsibility of the teacher to notify his/her building principal at least two (2) weeks in advance
of such leave so a qualified substitute can be retained for the anticipated days of absence.

If jury service ends by noon on a given day, then the affected teacher is expected to call his/her
principal to find out if it is necessary to return to school.

10.06 Pregnancy-Related Disability Leave

Any certified employee who becomes pregnant shall receive, upon written request, a
pregnancy-related disability leave of absence subject to the following conditions as outlined in
the School Code:

a. The employee's seniority is not affected by the
pregnancy related disability leave during the period
of time mentioned above.  For probationary
employees, however, disability leave in excess of
accumulated sick leave may result in a loss of
probationary service credit relating to accruing time
toward tenure status if the length of the leave
prevents a minimum employment period of seven
(7) months and/or the evaluation process for a
probationary employee cannot be adequately
completed, as determined by the Superintendent.
The final decisions governing the granting of
probationary years of credit and tenured status will
be determined by the Board upon recommendation
of the Superintendent.

b. The pregnancy-related disability leave shall be for a
period of time as certified by the employee's doctor.

c. Employees may use accumulated sick leave during
the period of pregnancy-related disability.

General Conditions Affecting Pregnancy-Related Disability Leave

Notification by the employee of her intent to return from a pregnancy-related disability leave
must be according to the following timetable:

a. Prior to taking the leave, the employee will inform
the Superintendent or his/her designee as to her
anticipated date to be physically able to return to
work, as verified in writing by her physician, if a
child care leave hasn't been requested.
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b. Confirmation of the actual date that a teacher is
released by her physician to return to work must be
provided to the Superintendent or his/her designee,
in writing, prior to said date.  Whenever possible, a
five (5) working day notice of the specific date to
return to work should be provided to the
Superintendent or his/her designee so as to insure a
continuity of instruction.

c. Employees who are returning to work immediately
following a pregnancy-related disability leave shall
return to their regularly assigned position.
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10.07 Unpaid General Leaves of Absences

a. The Board may grant leaves of absence to tenured teachers for other purposes
which it deems to be of benefit to the School district.  Such leaves will be without
pay or Board paid benefits, and will not exceed the balance of the current school
year.  The Board retains the prerogative to approve or disapprove any request with
"approval" or "disapproval" not establishing a precedent for subsequent requests.

b. Teachers on approved leaves may participate in available insurance programs, but
at their own expense.  Teachers on such leave shall retain previously accumulated
sick leave and salary schedule position, but shall not advance one additional year
on the salary schedule upon returning. Teachers shall also be frozen on the
seniority list for the year they have been on leave.  On or before February 1 of the
year the leave is in effect, the teacher shall give written notice of intent to return at
the beginning of the following year.  Notice shall be sent to the Superintendent.
In the event teacher fails to notify the Superintendent in writing by the deadline
date, a resignation shall become automatic.

10.08 Resignation Penalty

If a teacher resigns during the school year for other than extenuating circumstances beyond the
teacher's control, the teacher will be penalized four percent (4%) of his/her annual salary. Said
penalty shall be deducted from his/her final paycheck.
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ARTICLE XI

COMPENSATION AND BENEFITS

11.01 Salary

Teachers shall be paid in accordance with the salary schedule attached hereto as Appendices A
and B. Teachers may elect to have their pay be electronic, direct deposit. Notification to the
District shall be made by August 1st each school year.

FY22 increase of 3% plus step from FY21 in Appendix A
FY23 increase of 2 1/2% plus step from FY22 in Appendix B
FY24 increase of 2 1/2% plus step from FY23 in Appendix C

In no event will a teacher receive an increase in total, reportable TRS creditable earnings in
excess of six percent (6%) of the prior year’s total, reportable TRS creditable earnings, unless
any of the statutory exceptions enacted by P.A. 94-1057 to the Illinois Pension Code apply. The
District shall have the option of delaying any payment representing extra-duty or extra-curricular
compensation until June 1st of the school year for employees subject to this subsection.

In addition to the teachers’ salary, the board shall shelter to the extent allowed by law partial
payments that the teachers must make to the State of Illinois Teachers’ Retirement System
(hereinafter “TRS”), as well as to the teachers’ Illinois Teacher Health Insurance Security Fund
(hereinafter “THIS”). The board shall contribute on behalf of each teacher 9% of the teachers’
creditable compensation to TRS and 1.18% of the teachers’ creditable compensation to THIS.
These contributions are to be paid directly by the board to TRS and THIS on the teachers’ behalf,
and are being paid in lieu of and in satisfaction of the teachers’ required contributions to TRS
and THIS pursuant to Section 414(h)(2) of the Internal Revenue Code, 26 U.S.C.A. §414(h)(2).
The parties acknowledge that the teachers do not have the option of choosing to receive the
contributed amounts directly, except as they might become available from TRS upon retirement
or resignation; and that such contributions are made as a condition of employment to secure the
teachers’ future services, knowledge and experience.

If during the term of this Agreement the Illinois General Assembly or the Teachers’ Retirement
System increases the teachers’ contribution rate for either TRS or THIS, the Union may request,
in writing, to re-open the Collective Bargaining Agreement for the express limited purpose of
negotiating what, if any, increase to the amount the Board of Education will contribute on the
teachers’ behalf. The “no-strike” provision of this Agreement will remain in full force and effect
for the duration of the current contract.

Teachers shall be paid on the 16th of each month. If the 16th falls on a holiday or weekend,
checks shall be distributed on the last prior day that school is in session.

11.02 Co-Curricular Stipends
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Teachers shall be paid in accordance with the extra duty schedule attached hereto as Appendix C.
Co-Curricular stipends shall receive a 3% increase per year for all three years of the contract.
The exceptions are the Athletic Director stipend that raises to $6,000 for FY 22, Cross Country
Coach that raises to $2,000 for FY 22, Baseball, Softball and Volleyball assistant coaches that
raises to 1,500 for FY 22, Cheer Coach that raises to $2,432 and the Band Stipend that is
reinstated for $3,000.  Young Astronauts is removed from the list of Co-Curricular stipends.

11.03 Major Medical Insurance

The District shall provide a major medical insurance plan for full-time teachers. The Board shall
pay:

Health Benefits

Plan A1 Monthly Single Premium/Portion
Paid by Board FY22 $583*

Plan B1 Monthly Single Premium/Portion
Paid by Board FY22 $583*

Plan C1 Monthly Single Premium/Portion
Paid by Board FY22 $583*

Plan D1 Monthly Single Premium/Portion
Paid by Board FY22 $579*

*Includes Vision & Dental, if chosen by the employee

FY23 and FY24: Board paid insurance shall match the increase of insurance premiums not to
exceed 3%.

$100.00 Cash Option each month for employees not enrolled in the insurance plan.  Also, vision
and dental insurance for employees not enrolled in the insurance plan will be offered by the
Board, if chosen by the employee.

The cash option is subject to all required withholdings and will be included in the regular
monthly paycheck.

Teachers enrolling in the plan have an option to include their family in the plan, but must pay the
entire additional cost via payroll deduction.

The Board shall select the plan.
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11.04 Internal Substitutes

Teachers shall be compensated at the rate of $30.00 per preparation period when they substitute.
A time sheet must be completed and turned into the Office immediately after each internal
substitute assignment.

11.05 Term Life Insurance

The District shall provide each full-time teacher with a $10,000 term life insurance policy.
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11.06 Mileage

Teachers who are required to use their own vehicle in their performance of duties outside of
Fairfield shall be reimbursed for all such travel at the IRS rate in effect at the beginning of each
school year in accordance with District procedures.

11.07 Pro-Rata Payments Where Appropriate

Teachers who work less than full-time shall receive their benefits and salary on a pro-rata basis.

11.08 Retirement Incentive

The Board of Education shall provide a retirement incentive for certified employees subject to
the following conditions:

1. Qualifications
a. At the date of actual retirement, the teacher must be at least sixty (60) years of

age or be at least fifty-five (55) years of age and have at least thirty-five (35)
or more years of creditable teaching service as determined by the Teachers
Retirement System (TRS), with at least fifteen (15) of those years being
full-time with Fairfield Public School District 112 and must otherwise be
considered eligible by TRS to retire without penalty to the teacher and the
School District.

b. The teacher shall submit to the Board of Education an irrevocable letter of
retirement/resignation by August 1st of the year that the payments under this
section shall go into effect.  If August 1st falls on a weekend, then the letter is
due the following business day the District office is opened.

2. Retirement Benefits
Upon receipt of a teacher’s irrevocable notice of intent to retire, the Board of
Education shall remove the teacher from the teachers’ salary schedule (Appendix A)
and grant the teacher a 6% salary increase each year on total reportable creditable
earnings, up to a maximum of four years, as specified in the irrevocable letter of
intent to retire subject to the following conditions:

a. The teacher shall have tendered to the Board a binding, irrevocable letter of
retirement/resignation by August 1st.. The teacher’s letter may be given up to
four (4) years prior to retirement. The pre-retirement period may be from one
(1) to four years in length depending upon the date of the letter of resignation
and is received by the Board and the specified date of retirement.

b. The pre-retirement salary from one to four years will be a maximum 6%
increase each year in total reportable creditable earnings.
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c. In no event shall the pre-retirement salary cause an increase in the teacher’s
total reportable creditable earnings of more than six-percent (6%) than the
previous year’s total reportable creditable earnings during the designated
pre-retirement period.

3. If a teacher has an extra duty obligation at the commencement of the pre-retirement
incentive program and ceases to perform those services during the pre-retirement
incentive program period, the calculation of the teacher’s six percent (6%) increase
shall be reduced by the amount of the extra duty compensation.

Example:  The teacher’s creditable earnings for the 2007-08 school year were
$40,000.  The teacher’s first year pre-retirement creditable earnings will be $42,400
($40,000 X 1.06 = $42,400).  The teacher’s second year creditable earnings will be
$44,944 ($42,400 X 1.06 = $44,944).  The teacher ceases to perform an extra duty
assignment in his or her final year of employment for which he or she would have
been paid $2,000.  The teacher’s final year creditable earnings will be $45,520
($44,944 - $2,000 X 1.06 = $45,520).

Any pre-retirement incentive/salary set forth in this policy shall cease to be available
to employees if any law is passed or regulation adopted which would require the
Board to pay a penalty or any other type of payment to any instrumentality of state
government as a result of the award of such incentive, and the parties shall meet to
discuss alternatives so as to retain as much of the intended benefit as practicable at
not more than the Board’s anticipated costs.

If a teacher fails to complete the pre-retirement period, leaves the District prior to the
designated retirement date or otherwise retires under the statutory Early Retirement
Option causing the District to have to pay a penalty or other monies constituting a
surcharge to the Teachers’ Retirement System, the District shall be entitled to
damages for breach of contract against the Teacher in an amount equal to the
pre-retirement salary payment received by Teacher, including tax and retirement
withholdings.  Upon complete reimbursement, the teacher shall be entitled to any
general wage increase, which would have been applicable during the pre-retirement
period.

In no event will a teacher who is within four (4) years of retirement eligibility receive
an increase in total, reportable TRS creditable earnings in excess of six percent (6%)
of the prior year’s total, reportable TRS creditable earnings, unless any of the
statutory exceptions enacted by P.A. 94-1057 to the Illinois Pension Code apply.  The
District shall have the option of delaying any payment representing extra-duty or
extra-curricular compensation until June 1st of the school year for employees subject
to this subsection.

The District may, in its sole discretion, limit the number of teachers who retire under
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the statutory Early Retirement Option in any year to 10% of those teachers who are
eligible for the Early Retirement Option.  In the event of any limitation upon the
statutory Early Retirement Option, the teacher with the greatest District seniority shall
have the participation option.

11.09 Attendance Incentive

Teachers who use only one (1) sick day per school year shall receive $200 additional purchase
order money to be used for classroom supplies. Teachers who use only two (2) sick days per
school year shall receive $100 additional purchase order money to be used for classroom
supplies. For purpose of this section, a sick day may be either a full day or two half days taken
during the school year.
Professional workshop days, bereavement days and/or personal days shall not count against this
attendance incentive.
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ARTICLE XII

EFFECT AND DURATION OF AGREEMENT

12.01 Period Covered - Term of Agreement

This Agreement shall be in effect on July 1, 2019, and shall continue in full force and effect until
June 30, 2021.

12.02 Content of Agreement

The terms and conditions set forth in this Agreement represent the full and complete
understanding and commitment between the Union and the Board.

12.03 Changes

The terms and conditions of this Agreement may be altered, changed, added to, deleted from, or
modified only through the written voluntary mutual consent of the parties.

12.04 Severability

If any section, paragraph, sentence or clause of this Agreement is subsequently declared to be
unconstitutional or illegal by the proper legislative or judicial authority, all other provisions of
this Agreement shall remain in full force and effect for the duration of this Agreement.
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ARTICLE XIII

ACCEPTANCE OF AGREEMENT

This Agreement is signed this _______ day of September 20, 2021.

IN WITNESS WHEREOF:

Fairfield Federation of Teachers Board of Education
Local No. 4761, Illinois Federation Fairfield PSD #112
of Teachers, AFL-CIO Wayne County, Illinois

__________________________________ __________________________________
Co-President President

__________________________________ __________________________________
Co-President Secretary
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APPENDIX A
Fairfield Public School District #112

Certified Salary Schedule
2021-2022

BA + BA + 16 MA + 16

Step BA TRS BA + 16 + TRS MA MA + TRS MA + 16 + TRS

1 35,760.57 39,297.33 37,910.18 41,659.53 40,067.00 44,029.67 41800.49 45934.60
2 36,752.46 40,387.32 38,905.16 42,752.92 41,057.86 45,118.52 42778.99 47009.87
3 37,741.26 41,473.91 39,891.90 43,837.25 42,044.60 46,202.85 43759.55 48087.41
4 38,732.12 42,562.77 40,888.94 44,932.90 43,038.55 47,295.11 44741.14 49166.08
5 39,722.98 43,651.62 41,876.71 46,018.36 44,028.38 48,382.83 45721.70 50243.62
6 40,711.78 44,738.22 42,865.51 47,104.95 45,017.18 49,469.42 46700.20 51318.90
7 41,701.61 45,825.94 43,855.34 48,192.68 46,010.10 50,560.54 47684.88 52400.96
8 42,692.47 46,914.80 44,845.17 49,280.40 46,996.84 51,644.87 48662.35 53475.11
9 43,689.51 48,010.45 45,838.09 50,371.52 47,989.76 52,736.00 49644.97 54554.91

10 44,674.19 49,092.51 46,827.92 51,459.25 48,976.50 53,820.32 50622.44 55629.05
11 45,662.99 50,179.11 47,815.69 52,544.71 50,001.35 54,946.53 51903.76 57037.09
12 46,653.85 51,267.96 48,806.55 53,633.57 50,960.28 56,000.30 52586.65 57787.52
13 47,643.68 52,355.69 49,793.29 54,717.90 51,950.11 57,088.03 53566.18 58863.93
14 48,632.48 53,442.28 50,789.30 55,812.41 52,938.91 58,174.62 54544.68 59939.20
15 49,624.37 54,532.27 51,778.10 56,899.01 53,929.77 59,263.48 55244.05 60707.74
16 50,617.29 55,623.39 52,765.87 57,984.47 54,916.51 60,347.81 56505.80 62094.28
17 51,603.00 56,706.59 53,755.70 59,072.19 55,909.43 61,438.93 57485.33 63170.69
18 52,594.89 57,796.58 54,746.56 60,161.05 56,897.20 62,524.39 58464.86 64247.09
19 53,587.81 58,887.70 55,737.42 61,249.91 57,894.24 63,620.04 59450.57 65330.29
20 54,573.52 59,970.90 56,728.28 62,338.76 58,884.07 64,707.76 60432.16 66408.96
21 55,565.41 61,060.88 57,718.11 63,426.49 59,868.75 65,789.83 61406.54 67479.71
22 56,555.24 62,148.61 58,708.97 64,515.35 60,861.67 66,880.95 62388.13 68558.38
23 57,541.98 63,232.94 59,696.74 65,600.81 61,851.50 67,968.68 63369.72 69637.05
24 59,114.79 64,961.30 60,685.54 66,687.40 62,836.18 69,050.74 64244.19 70598.00
25 60,102.56 66,046.76 61,677.43 67,777.39 63,835.28 70,148.65 65333.93 71795.52
26 61,082.09 67,123.17 63,216.25 69,468.40 64,822.02 71,232.98 66311.40 72869.66
27 62,059.56 68,197.31 64,194.75 70,543.67 65,810.82 72,319.58 67289.90 73944.94
28 63,038.06 69,272.59 65,173.25 71,618.95 66,801.68 73,408.43 68270.46 75022.48
29 64,016.56 70,347.86 66,150.72 72,693.09 68,704.09 75,498.99 70155.36 77093.80
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30 64,995.06 71,423.14 67,130.25 73,769.50 70,156.39 77,094.93 71592.21 78672.75
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APPENDIX B
Fairfield Public School District #112

Certified Salary Schedule
2022-2023

BA + BA + 16 MA + 16

Step BA TRS BA + 16 + TRS MA MA + TRS MA + 16 + TRS

1 36,654.58 40,279.76 38,857.93 42,701.02 41,068.68 45,130.41 42845.50 47082.97
2 37,671.27 41,397.00 39,877.79 43,821.74 42,084.31 46,246.49 43848.46 48185.12
3 38,684.79 42,510.76 40,889.20 44,933.18 43,095.72 47,357.92 44853.54 49289.60
4 39,700.42 43,626.83 41,911.16 46,056.22 44,114.51 48,477.48 45859.67 50395.24
5 40,716.05 44,742.91 42,923.63 47,168.82 45,129.09 49,592.40 46864.74 51499.71
6 41,729.57 45,856.67 43,937.15 48,282.58 46,142.61 50,706.16 47867.71 52601.87
7 42,744.15 46,971.59 44,951.72 49,397.49 47,160.35 51,824.56 48877.00 53710.99
8 43,759.78 48,087.67 45,966.30 50,512.41 48,171.76 52,936.00 49878.91 54811.98
9 44,781.75 49,210.71 46,984.04 51,630.81 49,189.50 54,054.40 50886.09 55918.78

10 45,791.04 50,319.82 47,998.62 52,745.73 50,200.91 55,165.83 51888.00 57019.78
11 46,804.56 51,433.58 49,011.08 53,858.33 51,251.38 56,320.20 53201.35 58463.02
12 47,820.20 52,549.66 50,026.71 54,974.41 52,234.29 57,400.31 53901.32 59232.21
13 48,834.77 53,664.58 51,038.12 56,085.84 53,248.86 58,515.23 54905.33 60335.53
14 49,848.29 54,778.34 52,059.03 57,207.72 54,262.38 59,628.99 55908.30 61437.68
15 50,864.98 55,895.58 53,072.55 58,321.48 55,278.01 60,745.07 56625.15 62225.44
16 51,882.72 57,013.98 54,085.02 59,434.08 56,289.42 61,856.50 57918.45 63646.64
17 52,893.08 58,124.25 55,099.59 60,549.00 57,307.17 62,974.90 58922.46 64749.95
18 53,909.76 59,241.49 56,115.22 61,665.08 58,319.63 64,087.50 59926.48 65853.27
19 54,927.51 60,359.89 57,130.86 62,781.15 59,341.60 65,210.54 60936.83 66963.55
20 55,937.86 61,470.17 58,146.49 63,897.23 60,356.17 66,325.46 61942.96 68069.19
21 56,954.55 62,587.41 59,161.06 65,012.15 61,365.47 67,434.57 62941.70 69166.70
22 57,969.12 63,702.33 60,176.69 66,128.23 62,383.21 68,552.97 63947.83 70272.34
23 58,980.53 64,813.76 61,189.16 67,240.83 63,397.79 69,667.89 64953.96 71377.97
24 60,592.66 66,585.33 62,202.68 68,354.59 64,407.08 70,777.01 65850.29 72362.95
25 61,605.12 67,697.93 63,219.37 69,471.82 65,431.16 71,902.37 66967.28 73590.41
26 62,609.14 68,801.25 64,796.66 71,205.11 66,442.57 73,013.81 67969.19 74691.41
27 63,611.05 69,902.25 65,799.62 72,307.27 67,456.09 74,127.57 68972.15 75793.56
28 64,614.01 71,004.40 66,802.58 73,409.42 68,471.72 75,243.64 69977.22 76898.04
29 65,616.97 72,106.56 67,804.49 74,510.42 70,421.69 77,386.47 71909.24 79021.14
30 66,619.94 73,208.71 68,808.51 75,613.74 71,910.30 79,022.30 73382.02 80639.57
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APPENDIX C
Fairfield Public School District # 112

Certified Salary Schedule
2023-2024

BA + BA + 16 MA + 16

Step BA TRS BA + 16 + TRS MA MA + TRS MA + 16 + TRS

1 37,570.95 41,286.75 39,829.38 43,768.55 42,095.39 46,258.67 43916.64 48260.04
2 38,613.05 42,431.92 40,874.73 44,917.29 43,136.41 47,402.65 44944.68 49389.75
3 39,651.91 43,573.52 41,911.43 46,056.51 44,173.11 48,541.87 45974.88 50521.84
4 40,692.93 44,717.51 42,958.94 47,207.62 45,217.38 49,689.42 47006.16 51655.12
5 41,733.96 45,861.49 43,996.72 48,348.04 46,257.32 50,832.21 48036.36 52787.21
6 42,772.81 47,003.09 45,035.58 49,489.64 47,296.17 51,973.81 49064.40 53916.92
7 43,812.75 48,145.88 46,075.52 50,632.43 48,339.36 53,120.17 50098.93 55053.76
8 44,853.78 49,289.86 47,115.46 51,775.22 49,376.06 54,259.40 51125.88 56182.28
9 45,901.29 50,440.98 48,158.64 52,921.58 50,419.24 55,405.76 52158.25 57316.75

10 46,935.82 51,577.82 49,198.58 54,064.37 51,455.94 56,544.98 53185.20 58445.27
11 47,974.68 52,719.42 50,236.36 55,204.79 52,532.67 57,728.20 54531.39 59924.60
12 49,015.70 53,863.40 51,277.38 56,348.77 53,540.14 58,835.32 55248.85 60713.02
13 50,055.64 55,006.19 52,314.08 57,487.99 54,580.08 59,978.11 56277.97 61843.92
14 51,094.50 56,147.80 53,360.51 58,637.92 55,618.94 61,119.71 57306.00 62973.63
15 52,136.60 57,292.97 54,399.37 59,779.52 56,659.96 62,263.69 58040.78 63781.07
16 53,179.79 58,439.32 55,437.14 60,919.93 57,696.66 63,402.92 59366.41 65237.80
17 54,215.40 59,577.36 56,477.08 62,062.72 58,739.84 64,549.27 60395.52 66368.70
18 55,257.51 60,722.53 57,518.10 63,206.70 59,777.62 65,689.69 61424.64 67499.60
19 56,300.69 61,868.89 58,559.13 64,350.68 60,825.14 66,840.80 62460.26 68637.64
20 57,336.30 63,006.92 59,600.15 65,494.66 61,865.08 67,983.59 63491.54 69770.91
21 58,378.41 64,152.09 60,640.09 66,637.45 62,899.61 69,120.44 64515.25 70895.87
22 59,418.35 65,294.88 61,681.11 67,781.44 63,942.79 70,266.80 65546.53 72029.15
23 60,455.04 66,434.11 62,718.89 68,921.85 64,982.73 71,409.59 66577.81 73162.42
24 62,107.48 68,249.97 63,757.75 70,063.45 66,017.26 72,546.43 67496.55 74172.03
25 63,145.25 69,390.38 64,799.85 71,208.62 67,066.94 73,699.93 68641.46 75430.17
26 64,174.37 70,521.28 66,416.57 72,985.24 68,103.63 74,839.15 69668.41 76558.69
27 65,201.33 71,649.80 67,444.61 74,114.95 69,142.49 75,980.75 70696.45 77688.40
28 66,229.36 72,779.51 68,472.65 75,244.66 70,183.52 77,124.73 71726.65 78820.49
29 67,257.40 73,909.22 69,499.60 76,373.18 72,182.23 79,321.13 73706.98 80996.67
30 68,285.43 75,038.93 70,528.72 77,504.08 73,708.06 80,997.86 75216.57 82655.56
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APPENDIX C
Fairfield Public School District #112

Co-Curricular Stipends
FY22, FY23 & FY 24

FY 22 FY 23           FY 24
Athletic Director 6,000 6,180             6,366

8th Grade Boys’ Basketball 4,056 4,178             4,303
8th Grade Girls’ Basketball 4,056 4,178             4,303
7th Grade Boys’ Basketball 3,105 3,198             3,294
7th Grade Girls’ Basketball 3,105 3,198             3,294

5th/6th Grade Boys’ Basketball 2,123 2,187             2,253
5th/6th Grade Girls’ Basketball 2,123 2,187             2,253

Baseball Head Coach 2,505 2,581             2,658
Baseball Assistant Coach 1,500 1,545             1,592

Softball Head Coach 2,505 2,581             2,658
Softball Assistant Coach 1,500 1,545             1,592

Boys’ Track 2,505 2,581             2,658
Girls’ Track 2,505 2,581             2,658

Volleyball Head Coach 2,505 2,581             2,658
Volleyball Assistant Coach 1,500 1,545             1,592

Cheerleading 2,432 2,505             2,581
Scholastic Bowl 2,505 2,581             2,658

Beta Club Sponsors (3 Sponsors) 1,093 1,126             1,160
Band Stipend 3,000 3,090             3,183

Ballgame Supervision 24 25                    26
Bell Choir 1,845 1,900             1,957

Gifted 1,093 1,126             1,160
Cross Country 2,000 2,060             2,122

The Board of Education reserves the right not to fund the above positions.
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